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FACTORIES ACT, 1948

0

A Comprehensive law for the personsworking at a
specificsegment

Covers important aspects relating to the persons
employedn factories.

Enforcedby StateGovt throughFactorylnspectorate

3 Secures - @ Safety
@® Health
® \\elfare
3 Regulates- @ Working Hours



FACTORIES ACT, 1948

3 Ensures - @ Annual leaves with wages

3 Provides - @ Additional protection
from hazardous processes

@ Additional protection to
women workmen

@ Prohibition of
employment of children

Series of amendments have been made time and again to
Increase the scope of the Act.



Road map to the legislation.




Road map to the legislation.

First Indian FactoriesAct, cameinto force during 1881

Comprehensive Act was enacted immediately after the

Independence

This act has seenmany amendmentsafter it wasrephrased after

the independence
Major amendmentswere during 1987

Reason?



Road map to the legislation.

First Indian FactoriesAct, cameinto force during 1881

Comprehensive Act was enacted immediately after the

Independence

This act has seenmany amendmentsafter it wasrephrased after

the independence
Major amendmentswere during 1987

Reason: A ghastly chemicalaccident- Bhopal Tragedy



Road map to the legislation.

29 Industries have beenlisted as industries involving hazardous

Processes

The industries are listed under - THE FIRST SCHEDULE (SeeSection2 (cb)

Specialprovisions were incorporated to governthe aspectof SHE

In the said hazardousindustries.

A new chapter by name n Chapter IV A was introduced as

Specialprovisionsrelating to Hazardouspr oces s e s 0

Penalprovisions were revamped



FACTORIES ACT, 1948

Important indicators:

Applicability
Beneficiaries

Responsible persons

B ORI

Inspecting staff



APPLICABILITY

Applies to AFactorieso

1. Definite Premises where 10 and more workers ;
Manufacturing process; Poweri Section 2m(i)

2. Definite Premises where 20 and more workers;

Manufacturing process No powerl Section 2m(ii)



APPLICABILITY

Unless otherwise provided, the Act is applicable to all
Factories viz., Private, State, Central, Government, Local

Bodies etc.,



BENEFICIARIES (Target Group)

A Workers employed In the factories

fWorker 0 meansa personemployeddirectly or by, or through
any agency (including a contractor) with or without the
knowledge of the principal employer, whether for
remunerationor not in any manufacturingprocessor in any
kind of work Iincidental to, or connected with the

manufacturingprocess

Workers under the Act, includes

1. Permanent 2. Temporary 3. Contract 4. Casual, 5. Clerical
staff 6. Managers, 7. Engineers, 8. Supervisors etc., (excl

Occupier & Factory Manager)
Apprentice under the Apprentice Act, 1961 are not the workers.

However as per Section 14 of the Act1 provision of health, safety &

welfare are applicable to the said category.



RESPONSIBLE PERSONS

OCCUPIER AND MANAGER are the responsible persons for
Implementation of the provisions envisaged in the Act.

A OCCUPIER means the person who has got the ultimate control over the
affairs of the factory.

A Proprietorship - Proprietor

A Partnership - One of the partner

A Company - One of the director

A State or Central - Persons so nominated by the

Government owned respective governments.



Obligations under the law

AROccupier and Manager o are t hi
the implementations of applicable provisions of law at a
place which is under the ambit of law.

EVERY OCCUPIER AND MANAGER SHALL ENSURE, SO FAI
IS REASONABLY PRACTICABLE, THE HEALTH, SAFETY AN
WELFARE OF ALL WORKERS WHI LE

N

Reasonabled Means N based on al l r

N

Practicabl eo means i t hat can be d

N

Virtually possible all actions shall be taken.



OCCUPI EROOS RESPONS

No changeshall be made without the approval of the Chief
Inspectoifrom previouspermittedocation

Submit necessaryapplication for getting license to the
premisesandrenewthelicenseperiodically

Addition to the Generalbobligation

A Make provision and maintenanceof plant and systemsof
work in thefactory thataresafeandwithoutrisksto health

A Make arrangemenin the factory for ensuringsafety and
absencef risks to healthin connectionwith use,handling,
storageandtransporbf articlesandsubstance



OCCUPIERS RESPONSIBILITY

Providingsuchinformation,instruction,trainingandsupervision
asarenecessaryo ensurethe healthandsafetyof all workers at
work.

Ensuresafeworking conditionall placesof work in thefactory

Monitoring of suchworking environmentin thefactory.




RESPONSIBLE PERSONJS]

MANAGER?

n A PERSON RESPONSIBLE TO THE OCCUPI EI
THE FACTORY FOR THE PURPOSES OF THE

A SPECIFIC DUTIES:
A Maintenance of registers, furnishing OT slips, leave cards
A Furnishing of returns
A Submission of notice to work on Sunday
A

Intimation about the reportable accidents, dangerous
occurrences.



